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Regional Training  
 «Trade and Gender: Advancing Inclusive Trade Policy in Central Asia»
25-27 November 2025
Dushanbe, Tajikistan
Venue: National Library
Background and context
Trade policy can affect men and women differently, with women facing higher obstacles to taking part in the global economy and world trade. Increasing women's participation in the labour market could increase countries' productivity and trade opportunities, leading to greater economic diversification, innovation and poverty reduction. Trade has an important role to play in driving economic growth by supporting women's empowerment and advancing gender equality.
The development and implementation of gender-responsive trade policies can advance gender equality. Trade policies supporting women's economic empowerment cover financial and non-financial incentives, government procurement and capacity building as well. The disproportionate impact of the pandemic on women entrepreneurs and workers has led to calls for increased initiatives at local, national and regional levels. Promoting gender-responsive trade policy making is one of the WTO priorities for gender equality. Through its Trade&Gender360° Strategy, the WTO is working to enhance knowledge of trade and gender equality and providing training programmes for government officials. The WTO is also developing a set of 12 gender-responsive trade policy tools designed to support the governments’ inclusive trade policy making.
UNDP brings a strong commitment to promoting inclusive trade and women's economic empowerment across Central Asia.  Through an integrated macro–meso–micro approach, UNDP works with governments, institutions, and women entrepreneurs to design and implement gender-responsive trade policies, support women-led MSMEs, and promote their participation in green and digital value chains. 
UNDP has been proactively shaping the approaches to fostering trade and regional green value chains for economic collaboration and market integration in Central Asia. Central Asia countries are among the early movers in operationalizing UNDP’s EQUANOMICS agenda, working to integrate gender equality into fiscal policy, economic governance, and care economy investments. Its efforts in introducing gender-responsive budgeting, institutional transformation, and equitable tax policy provide relevant lessons for embedding gender justice into trade and development strategies.
The WTO-UNDP training programme builds on these experiences, aiming to deepen participants’ understanding of how inclusive trade and equitable economic systems can jointly advance the 2030 Agenda. 
Objectives and target group
[bookmark: _Hlk197351719]The training aims to enhance government officials’ expertise on trade and gender issues and to improve their capacity to analyze, formulate and implement trade policies that support increasing women's access to trade and economic opportunities, and is organized jointly by World Trade Organization (WTO) and UNDP.


At the end of the course, participants are able to 1) have a greater knowledge of the trade and gender nexus, 2) analyze, develop, implement and evaluate gender-responsive trade policies, 3) understand how the WTO approaches the issue of trade and gender, 4) understand how UNDP works on fiscal policies, tax systems and gender responsive budgeting, 5) have access to various trade and gender sources of information, data and tools and understand how to use them, 6) have knowledge of some of the practical approaches to mainstream gender and women economic empowerment into trade and value chain development projects (on the example of UNDP’s Aid for Trade project),
The target group is government officials from ministries of trade and economy but also officials from other ministries and agencies covering other areas, such as foreign affairs and finance in Kyrgyzstan, Tajikistan and Uzbekistan. A maximum of 6 participants per country are envisaged.
The training will combine technical lectures, interactive sessions and various types of exercises.
Technical booster sessions - Explaining the work of the WTO on trade and gender, designing gender-responsive trade policies, giving examples of how trade rules are not gender neutral, explaining WTO trade and gender policy tools
Information sharing and interactive sessions - Exchanging on the WTO trade and gender policy tools, sharing on country and region experience as well as best practices, holding group exercises, presentations and interactive discussions.
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[bookmark: _Hlk197353442]The lead trainer is Ms. Anoush der Boghossian, the Head of the Trade and Gender Office in the World Trade Organization (WTO). 



	[bookmark: _Hlk160710254][bookmark: _Hlk97742980][bookmark: _Hlk132365650]

WTO-UNDP TRADE AND GENDER TRAINING COURSE - PROGRAMME 
The lead trainer - Ms. Anoush der Boghossian, the Head of the Trade and Gender Office in the World Trade Organization (WTO)

	[bookmark: _Hlk161741788]DAY 1: 25 November 2025 (Tuesday)

	Time
	Session
	Description

	Welcome coffee (tbc)

	9:00-10:30
	Session 1: Welcome, review of pretraining work, recap and introduction 

	1. Welcome remarks – Ms. Lazima Onta Bhatta, UNDP Deputy Representative Representative in Tajikistan (tbc)
2. General debate and icebreaker 
3. Introduction to the course: links between trade, gender equality, sustainable growth and poverty reduction – Ms Anoush der Boghossian (WTO) – 20 minutes presentation


	10:30 – 10:45 Coffee break

	10:45-11:30

	Session 2: The work of the WTO Informal Working Group on Trade and Gender
	1. The four work pillars of the Informal Working Group on Trade and Gender and how to contribute to it.
2. Key gender outcomes at the WTO 13th Ministerial Conference (February 2024)
3. The roadmap to the 14th Ministerial Conference (March 2026) and the new Work Plan 2025-2026
4. The role and work of the WTO Trade and Gender Office


	11:30 – 12:00
	Session 3: UNDP’s work on Equanomics

	The 3 pillars of Equanomics programme
1. Taxation for Gender Equality
2. Transforming Economic and Finance institutions for gender equality results
3. Care Economies
4. Case study: Kyrgyzstan, Uzbekistan 

· UNDP Speaker: Mr. Corneliu Eftodi, Regional Advisor for Gender Equality at the UNDP Regional Bureau for Europe and the CIS


	12:00-12:30
	Exercise 1: Quizz (knowledge test)

	12:30 – 14:00 Lunch break


[bookmark: _Hlk161740840]

	14:00-16:00
	Session 4: Gender-responsive trade policy making – Policy trends 

	1. How gender is integrated into trade policies i.e. national trade policies, free trade agreements regional trade agreements and aid for trade programmes
2. Flexibilities in WTO Agreements and WTO development decisions – some examples


	16:00 – 16:30
	Session 5: Gender mainstreaming in trade development projects
	1. How gender and women economic empowerment issues can be mainstreamed into trade and value chain development projects (on the example of UNDP’s project)

· UNDP speaker: Mr Dilshod Akbarov, UNDP’s Aid for Trade in Central Asia project manager

	16:30 – 16:45 Coffee break

	16:45-18:00
	Session 6: Making gender-responsive trade policies-WTO tools  

	1. Presentation of the WTO trade and gender policy making tools 
2. Concept of the "Blended Approach to Gender-Responsive Trade Policy Making" 


	


End Day 1

	

	[bookmark: _Hlk126922874]DAY 2: 26 November 2025 (Wednesday)

	Time
	Session
	Description

	9:00-10:30
	Session 7: Data collection to inform gender-responsive trade policy making 

	1. Guidelines and recommendations for policy design and gender-disaggregated data collection
2. Gender indicators for gender-disaggregated data collection
3. Gender Equality Seal for Public Institutions


	10:30-10:45 Coffee break

	10:45-12:30
	Session 8: From gender-responsive trade policy making to implementation and evaluation 

	1. Tools, methodologies and process to implement and evaluate gender-responsive trade policies
2. How to use gender concepts for trade policy making and evaluation

	12:30 – 14:00 Lunch break

	14:00-15:30
	Session 9: Trade, gender and …

	1. Thematic approach to trade and gender

	15:30 – 15:45 Coffee break

	15:45-17:30
	Exercise 2

	



End Day 2

	

	[bookmark: _Hlk97743717]
DAY 3: 27 November 2025 (Thursday)

	Time
	Session
	Description

	10:00-10:15
	Main course exercise: Presentation of the exercise
	1. Design your gender responsive trade policy 
2. Exercise presentation: synopsis and the gender tree 
3. Participants will be divided into 6 groups to complete the exercise


	10:15-13:00

	Main course exercise: Break-out sessions in 6 groups

	1. Gender-responsive trade policy making exercise: time off the course to complete the exercise in 6 groups

Note: No specific session breaks have been included in this session. Groups can break for a pause as needed. But the exercise will have to be finalised by 13:00 to be presented in the afternoon sessions.


	13:00 – 14:00 Lunch break

	[bookmark: _Hlk132796788]14:00-15:15


	Main course exercise: Review session 1 

	1. Presentation of trade policies designed by each group: groups 1, 2 and 3
2. The trainer will comment on the results, play the role of the discussant and evaluate the participants.


	15:15 – 15:30 Coffee break

	15:30-16:45


	Main course exercise: Review session 2

	1. Presentation of trade policies designed by each group: groups 4, 5 and 6
2. The trainer will comment on the results, play the role of the discussant and evaluate the participants.


	Session break

	17:00-17:30
	Session 10: Evaluation, conclusion and closing
	1. Сourse evaluation survey to be completed by participants
2. Next steps in the training programme
3. Closing


	End Day 3 and Training Course
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